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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DON BOSCO COLLEGE

Name of the head of the Institution Fr. Bivan Rodriques Mikhim SDB
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03651222361

Mobile no. 9435594511

Registered Email

princi pal dbct @mai | . com

Alternate Email

princi pal @onboscocol | ege. ac.in

Address Sanpal gre, Chandnari
City/Town Tur a

State/UT Meghal aya

Pincode 794002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Arindam Ghosh

Phone no/Alternate Phone no.

03651222361

Mobile no.

7005243233

Registered Email

i gac. dbc@nmai | . com

Alternate Email

princi pal @onboscocol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://donboscocol |l ege. ac.in/public
[frontend/ agar/EC 57 AA 18-dat ed- 30- Nov
-2011- Don- Bosco- Col | ege- Tur a-
Meghal aya- 2019- 20. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://donboscocol |l ege.ac.in/public/fro

nt end/ cal endar/ Cal endar - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.45 2011 30- Nov- 2011 29- Nov- 2016
6. Date of Establishment of IQAC 01- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tobacco and Drugs

19- Aug- 2019 105



https://donboscocollege.ac.in/public/frontend/aqar/EC_57_AA_18-dated-30-Nov-2011-Don-Bosco-College-Tura-Meghalaya-2019-20.pdf
https://donboscocollege.ac.in/public/frontend/aqar/EC_57_AA_18-dated-30-Nov-2011-Don-Bosco-College-Tura-Meghalaya-2019-20.pdf
https://donboscocollege.ac.in/public/frontend/aqar/EC_57_AA_18-dated-30-Nov-2011-Don-Bosco-College-Tura-Meghalaya-2019-20.pdf
https://donboscocollege.ac.in/public/frontend/aqar/EC_57_AA_18-dated-30-Nov-2011-Don-Bosco-College-Tura-Meghalaya-2019-20.pdf
http://donboscocollege.ac.in/public/frontend/calendar/Calendar-2019-2020.pdf
http://donboscocollege.ac.in/public/frontend/calendar/Calendar-2019-2020.pdf

Awar eness Progranme was
organi zed by the | QAC of
the College in

col l aboration with Al umi
Associ ati on, Red Ri bbon
Club and Rashtriya Kishor
Swast hya Karyakram ( RKSK)

for Rural Children on
Car eer Counselling and
Personal ity Devel opnent

The Qutreach Programme 21- Aug- 2019

300

Tabl e of Cheni cal
El enents for Human
Vel fare

A Lecture on Periodic 30- Aug- 2019

250

Per sonal Devel opnent

Soft Skill Programe on 26- Sep- 2019

196

Assurance Cell (1 QAC)
conduct ed neetings
regularly for better
nonitoring of the quality
initiatives for the

wel fare of the students
and t he society

Internal Quality 01-Jun-2019
365

1865

Report (AQAR) of 2018-19
subm tted successfully

Annual Quality Assurance 18- Dec- 2019

1865

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR0bG03Y1dRWVlLU3lvTS81QUs2cWc9PSIsInZhbHVlIjoiUFdnR01WWEpGem9UdnRlMHBQTlhmQXZzaDZpQU8rMXMzYW9sYWNMVnZVYWpWWGx1dm5Yay9DTUlURjBJZEtrZXA1aUIzZ0Rab3VjTThUdzB4RmRXWmc9PSIsIm1hYyI6IjE3ZGQ5YTA2MDFmMjRmNDM2NzZlZDkyYTBiNzQ1MWY1ZmFiYjlhYWNjYmZhYTA0ZmQxOTM1YTVkYWRiMDVhMTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10969_Formation.pdf

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Periodical neetings of different departnents were conducted. Different
comrittee neetings were also conducted to collate the data pertaining to various
activities of the college. These were initiated by | QAC

? 1 QAC conducted Orientation Programme for students of 1st senester B. A B. Sc.
and B. Com to acquaint themw th the Senester-system and UG syl | abus. Staff
Oientation Progranme for teaching staff and Conputer Training progranme on e-
governance for non-teachi ng support staff were arranged.

? The | QAC conducted Public Awareness Progranme on Road Safety in collaboration
wi th Alumi Association of the College. The Committee al so conducted Bl ood
Donation Canp in collaboration with District Blood Bank, Tura Civil Hospital.

? Soft Skill Progranme for Personal Devel opment in collaboration with IIT
Khar agpur was organi sed. Career Quidance Programme was al so conducted in
col l aboration with Kaziranga University and Meghal aya Police.

? The Canteen, Conference Hall, Gynmasium and Chemistry Lab were renovat ed.
Digitization of Library was initiated.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Digitalization of library to be The library has been fully digitalized

conpl et ed

To construct a gymmasi um whi ch can be A fully furnished gymmasiumwi th a

used by all vari ety of equi pments has been nade
functi onal

Green audit to be conpleted for the Green Auditing was done by a team of

Academ ¢ Year experts from Meghal aya State Pol | ution
Control Board, Shillong

To nmake the Coll ege Canmpus fully Wi Free Wfi facilities are available to

oper ati onal the staff and the students

Acadenmi ¢ and Administrative Audit (AAA) |AAA coul d not be conpl eted because of
to be carried out the COVI D-19 Pandenic

Uniformfor students to be inplenented |Al nost all students barring a few first
fromthe Academ c Year 2019-2020 senmester students have got their



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhuU2pSa0pRZHE1ZzNURUlBZEZOUnc9PSIsInZhbHVlIjoiVEZEWDNrMkwwSTVscnU2ZzhZV01HSHR3Q1dzZzF1SEpFTFZFbGxURXpMZ3M4YnplNGNFS2pWQmlNNU85MnEwNHFkbkFENU5IWlpTdXQwdEJ3VkJQTFE9PSIsIm1hYyI6IjY0ZTc3MGVkYWE1M2Y4NGYwZWI4YjAzOWRjODQyZjI0MjhlZTc5OTVlZjgwMWMxMzUyZjUzOTdjZDljNDRhNjQiLCJ0YWciOiIifQ==

uni form stitched

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent and | QAC 26- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Bosco Soft Technol ogies is providing an
i nt egrat ed nmanagenent information
system and Enterprise Resource Planning
solution to the college. Higrade is an
adm ni stration / comuni cati on system
to maintain and manage i nformation
related to college. Higrade is a

compr ehensi ve application that

i ntegrates and synchroni zes t he working
of all departnents, and provides the
reports related to any departnent at
any tine. Ofered Modul es « Academics -«
Admin (settings) ¢ Student ¢ Student
Attendance o Staff o Staff Attendance -
Admi ssion ¢ Course Registration o Fee -
Li brary Managenent < |nternal
Assessment ¢ SM5 ¢ Tinetable o
Transport ¢ Feedback ¢ Front Ofice e
Senmester Examinations ¢ Eblis 2.0

(Li brary ERP) — An Add on pack

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The college is affiliated to North Eastern Hill

Uni versity (NEHU), Shill ong.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkY1VHpOckNWUCtSZVhhOFFZY25HRXc9PSIsInZhbHVlIjoiUDRhdUJTTC9NSXd3anNuTGpvS0ROcUp4WW1pdTkrY1RaTHVsb1ZXMEJZNFNPUGp4MWR4N0QwUEl1aldmeTI4WCIsIm1hYyI6IjUwNjBkYzU2N2RkNGExZWYzZThmZjIyZGRhZWIwODRlMWU5OGQ1NjE3YWJlZjU2YjZiZjA5NmNjZGE0Y2RhZTAiLCJ0YWciOiIifQ==

The college duly follows and inplements the curriculum prescribed and set by
the North-Eastern Hill University. The coll ege prepares the Academ c Cal endar
based on the cal endar received fromthe University, with dates set and fixed
for the internal exans, exans, and extracurricular events. The cal endar is
prepared for the whole coll ege keeping in view the various departnenta
activities and nmaintai ned and foll owed by each departnent accordingly. At the
begi nning of the year, Principal holds a neeting where the academ ¢ cal endar
and syl l abus unitization for the year is discussed and a plan of action is
formulated. In the first week of every academ c session an orientation course
is conducted for the first senester students, to ensure that all the students
share the sanme know edge | evels and everyone is at par with each other. Once
the year commences, the teachers identify the slow |learners and fast |earners
t hrough direct and indirect assessnment and take renedi al classes (wherever
feasible) for slow learners and arrange for additional support for advanced
| earners. Meetings are held regularly between the managenent and the head of
departnentsto di scuss the progress and next plan of action for the effective
delivery of the curriculumby the college. The college also offers training for
pl acenent and gets the students ready for the professional world through career
counselling and training. The college has a trai ned counsell or whomthe
students coul d approach in case of issues or counselling. The college offers
various certificate courses such as English Proficiency Course, Basic Course on
Conputer Skills (BCCS) etc. to inprove the skills of students and nmake them
conpetent, thus increasing their enployability; though this was not possible in
this academ c year due to the Covid-19 | ockdown inposed in the nonth of March
2020 in the state and throughout the country. During the | ockdown period, al
educational institutions were shut down and this has affected the academc
cal endar drastically. In order to ensure that the | earning process continues,
the col |l ege has adopted online node as nethod of delivering education. The
col l ege has used Google Meet App in order to conduct online classes. Lecture
notes and reading materials were al so made avail able to the students via
coll ege website, where the students can access themusing their roll nunber.
Several other applications were also used to keep in contact with the students.
The teaching faculty facilitates teaching-Ilearning process by using Google
Cl assroom What sApp, email, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Soci ol ogy SOC UG 602 02/ 03/ 2020
BA Soci ol ogy SOC UG 601 02/ 03/ 2020
BA Geogr aphy Paper VIII 02/ 03/ 2020
BA Geogr aphy Paper VI | 02/ 03/ 2020
BA Soci ol ogy SOC UG 502 01/ 07/ 2019
BA Soci ol ogy SOC UG 501 01/ 07/ 2019
BA Geogr aphy Paper VI 01/ 07/ 2019
BA Ceogr aphy Paper V 01/ 07/ 2019

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Field visit to Al
India Radio (AIR), Tura

27

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

questionnaires in 5 point

questions.

and students can reap full

relating to curriculum design and devel opnent,
i nfrastructure and governance of the coll ege.
The data coll ected through the questionnaire is then conpiled and

Due to the Covid-19 | ockdown in the state and throughout the country feedback
could be taken only fromthe teachers and not from ot her stakehol ders As per

NAAC gui del i nes regardi ng teachers feedback, the coll ege prepared

Li kert nmethod. The coll ege collects infornation

anal yzed by the I QAC office and shared to the Principal.
college then utilized the analysis of the feedback to take necessary steps to
i nprove the areas the college is |agging behind so that the coll ege,

benefit fromit.

t eachi ng,
Al together there are 20

| ear ni ng eval uati on,

The Principal of the

t eachers

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Sci ence 130 216 165
BCom Commer ce 110 111 88
BA Arts 465 823 469
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1809 0 56 0 56

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 40 Ni Il 10 0 Nl

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a guidance program which comes under Student Support Progression Cell. To conduct this
program, general information is sent out to all students of the department informing them of the services
extended by the cell and inviting them to meet the faculty coordinators of the departments. The department
conducted two cycles or rounds of mentoring. The Mentoring Coordinator provides guidelines for the mentors to
help the effective mentor-mentee relationship and progress. The students are encouraged to seek guidance on
academic, general or psychological issues and if necessary, even outside the usual mentoring sessions. The
results of students are reviewed and discussed Semester-wise, and remedial prospects discussed, specifically to
address the problems of the students who performed below average. Equal attention is given to attendance of
students. The students are advised to improve performance and are given suggestions for clearing their arrear
papers. The counseling process also helps to identify and solve problems the student may be confronting in
achieving the educational objectives. The students are encouraged to meet the teachers to seek guidance on
any matter related to academic performance and to discuss any issues related to the course, student problems,
and they are advised on all matters related to academic, higher-education, placement, industrial training and
career goals. A trained counselor is available in the campus.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1809 56 1: 32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1EVGowRVAxdGxoWitjNjRxdzJtdXc9PSIsInZhbHVlIjoiejNoMDUzcWtvNnFpaHZ0dkNPdFFQYjZrMzdRcW5FMWxPK2RCTTEwTE9OV0J2VGN2Q2RHcU9FczUvWmtaamk2WXZpRUVDQU45RHBiYTEySTJJK09qV3c9PSIsIm1hYyI6ImNmNzQ2NDVjNzc5MzgyY2Y4YjBhNjJjYzM1NWIxYWMzNmYyODNjYzgwOTQzOGZmMWZjOTVjYTIyNWJkOGEzZjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikdhc0xhTHZYb0lVTmFzdXQ1MDJOaFE9PSIsInZhbHVlIjoiQVdHYTdHSkFmY2VUUWVGK2pnUjJtWmsrZUYyWUVXbU01Z0MyY0x4ZTZXWXFFbDJORDJSSGNBZk56RDRjNkNZekZidjZMbDIyK1o3YlBzWHUxRUd6YWc9PSIsIm1hYyI6IjU1Njk4ODc5OTFkZWJmNzUzMGQ2MmViMGM1ZWUxOTU5MzI2MWJhYmRiYWFhMzRjNjc3MDMzNDM2NTU4MTIyOTgiLCJ0YWciOiIifQ==

59

56

3

6

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Arindam Ghosh Assi st ant Best Keynote
Pr of essor Speaker in National

Conf erence on
i nnovation in
I ndi an Educati on,

2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA 1st Senester 10/ 02/ 2020 07/ 08/ 2020

BA BA 3rd Senester 10/ 02/ 2020 10/ 08/ 2020

BA BA 5th Semester 11/ 02/ 2020 10/ 08/ 2020

BSc BSc 1st Senester 07/ 12/ 2019 10/ 07/ 2020

BSc BSc 3rd Senester 10/ 02/ 2020 15/ 07/ 2020

BSc BSc 5th Senester 11/ 02/ 2020 15/ 07/ 2020

BCom BCom 1st Senester 05/ 12/ 2019 05/ 03/ 2020

BCom BCom 3rd Senester 04/ 12/ 2019 16/ 03/ 2020

BCom BCom 5th Senester 04/ 12/ 2019 01/ 06/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As part of sound educati onal
Cont i nuous | nter nal
students’
aware of the eval uation process through:
begi nni ng of each senester.
Internal Examination Dates printed on it. e
departnent notice boards.

strat egy,

concerned faculty nmenbers. The Princi pal

Uni versity Exam nations.

the coll ege adopts Centralized
Eval uation (CIE) Systemto assess all
devel oprment on a conti nuous basis every senester.

aspects of a
Students are mmde
e The orientation programat the
e Through Academ c Cal endar w th Conti nuous
By displaying in the college and
Result Analysis is done by the faculty nenbers,
performance of the students is nonitored by the Principal,

and the concerned departnents and the necessary feedback is given to the
conducts Revi ew Meetings depart nment
wi se to give necessary feedback for the inprovenent of students’

An aggregate of 75 attendance is the eligibility normfor senester-end
Matters concerned wi th attendance,
ot her waivers are invariably discussed in the Academ c Council.

t he Academ c¢ Counci l

sick | eaves or

t he

per f or mance.

any
One of the

drawbacks of catering to outstation students is that the attendance is usually
poor, hence to encourage attendance anong students, 2 of the internal
eval uation marks is allotted for attendance al so. A separate “ATTENDANCE



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZoUW5nTG1qMUx5SmgzY2FXaUNpbEE9PSIsInZhbHVlIjoiL0lLZlZTR2hnRk5IMEw5SngwNlNmRE9ucXhFWi8yNXE0VGJHdGE3RXBWaDVMeEEzMDNUSmRYOXVZKzRtWWMwL2RKaHpkb0RIckZWT1lsMVlaM1Z1VWc9PSIsIm1hYyI6IjMwOGJiYjQ5YTkxNTY5YmJjY2FmYjBkMmM0OWFiYzFmMWFhMmJiYmUyNTk1YmY1ODk3MDU4NTkyNjNmMDg4MmIiLCJ0YWciOiIifQ==

Renedi al

sem nar

MONI TORI NG COVWM TTEE”

themto catch up with their peers.

concerned neetings.
available if they like to go for it.

exi sts for this purpose.
presentations are made part of the internal
Cl asses are conducted for the slow | earners and absentees which help
Many faculty nmenbers are nenbers in the

Uni versity Board of Studies (BOS) and they suggest evaluation reforms in the
Students are inforned of the Reval uation procedure

Col I ege conducts field trips on regul ar

basi s.

Assi gnments and/or students’
eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

hol i days.

The schedul e of all
acadeni ¢ cal endar.
decl arati on of

exani nati on conm ttee,

nmentioned in North-Eastern Hill
schedul e in Qct ober

hol i days etc.

I nt er nal

i nt ernal
after

The col |l ege prepares the academ c cal endar
session wherein tentative dates for the conduct of
exam nations apart from other
and academ c events,
college is prepared by Principal
mar k i nportant days,
At the beginning of the academ c session
of the academ c cal endar and the sanme is upl oaded on coll ege website,
in Coll ege Handbook and di spl ayed on notice boards.
consultation with Cal endar committee can nmake changes to the academ ¢ cal endar
and University Exanm nations is given in the
A time-bound eval uati on of the answer scripts and tine bound
marks is requested fromthe teachers and HODs. The
proper verification duly sends the interna
eval uation marks to the university on tinme. University exam nations as
Uni versity acadeni c cal endar were as per
2019- March 2020 academ c period. Departmenta
wor kshops were al so conducted as per the schedule given in the college acadenic
cal endar 2019 -20. Annual
hel d in accordance with the schedul e as per the acadenic cal endar
Col | ege Foundati on Day,

Col | ege Week, Al umi

Bosco Jayanti,

Meet ,

Republ i ¢ Day,

i nt ernal
i mportant Coll ege events |ike sports,
are nentioned. The Academ ¢ cal endar of the
in consultation wi th Cal endar
activities and events along with national,

before the comrencement of each
tests and final

cul tural

Conmittee to
state and | ocal
t he students are nade aware

printed

Only the Principal in

Parents Meet etc.

sem nars and

were all
2019- 20.

| ndependence Day and ot her
i nportant events were al so observed according to the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://donboscocol | ege. ac. i n/public/frontend/ pdf/ PO PSO CO pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc BSc Sci ence 62 50 80. 65
BCom BCom Conmer ce 53 43 81.13
BA BA Arts 335 211 62. 99

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://donboscocol l ege. ac.in/public/uploads/fil emanager/ Student s¥?0Sat i sfac

tion%20Sur vey%®?02019- 20. pdf



https://donboscocollege.ac.in/public/frontend/pdf/PO-PSO-CO.pdf
https://donboscocollege.ac.in/public/uploads/filemanager/Students%20Satisfaction%20Survey%202019-20.pdf
https://donboscocollege.ac.in/public/uploads/filemanager/Students%20Satisfaction%20Survey%202019-20.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Geogr aphy 1 Nl
I nt ernati onal Bot any 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Educati on 2

Engli sh 1

Physi cs 2




No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 1 1 Nill
nar s/ Wor kshops
Present ed Nill 1 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Par ade Conti ngent 2nd Position in Gover nnent of 29
(NCC) during Par ade Conti ngent Meghal aya
cel ebration of 73rd (NCC)
I ndependence Day
Par ade Conti ngent 3rd Position in CGover nnent of 29
(NCC) during Par ade Conti ngent Meghal aya
cel ebration of 73rd ( NCO)

I ndependence Day

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1nSktXTEVCU1lqbnE0VEk5cHBzaHc9PSIsInZhbHVlIjoieXBBeVhvMEJONm5vVytUdUVYWXZLOUhqSVJrRFJHS2hZL2k1SVROS3h2aldLd0t6QTRQVHJET3BzdnR4TGNZZC90M20xWFQ5cDJyb2FRMEVjZG5BT3c9PSIsIm1hYyI6IjJhYTk1YjJmMDkyN2Q0OTA3NDIyMDA3MzMwZTFiNTRiMGI1ZjJmNTZjNWM3Mzk0MDQzNmZkMTYzMWM0YzUwYzgiLCJ0YWciOiIifQ==

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Don Bosco Bl ood 5 309
College in Donati on Canp
col | aborati on
with District
Bl ood Bank,
Tura Civil
Hospi t al
Al ummi Public 4 174
Association in Awar eness

col | aboration

with | QAC Unit

of Don Bosco
Col | ege

Programme on
Road Saf ety

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

1

RDAP, NEHU

1825

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Agr eenent Agr eenent Don Bosco 02/ 07/ 2019 31/ 05/ 2020 1959
bet ween DBC | Col | ege of
and DBCTE, Teachers
Tura (MU) Educat i on,
Tura
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development




Nill

13489235. 74

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Newl y Added
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Blis Ful l'y 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22284 Ni Tl 651 88481 22935 88481
Books
4875 Nl 33 5919 4908 5919
Ref er ence
Books
e- Books 750 Nl 750 Ni |1 1500 Ni Il
e- Nl 5900 Nl Ni Tl Ni |l 5900
Journal s
Weedi ng 1200 Nl Ni Il Ni Il 1200 Ni Il
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-
is developed

content




NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 100 2 2 1 1 17 16 2 3
g
Added 10 0 0 0 0 0 1 0 0
Tot al 110 2 2 1 1 17 17 2 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2.5 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill 9929983 Nill 9009648

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for naintaining and utilizing physical, academ ¢ and
support facilities At the beginning of every financial year, the college
prepares a budget allocation for the maintenance of various physical, academc
and support facilities and utilizes available financial resources for the
mai nt enance of the infrastructure as a whole, including, buildings. classroons,
| aboratories, NCC, NSS, Sports and Staff nenbers. The coll ege practices a
policy of decentralization of authority and has different conmttees which are
made to | ook alter the naintenance of physical infrastructure, canteen, sports
mai nt enance and expansion and for library facilities etc.  Library The library
is headed by a librarian and supported by other supporting staffs. In addition
to this a library advisory conmittee is also there to |ook into the proper
functioning and mai ntenance of the library. « Wbsite The website of the
coll ege is devel oped and mai ntai ned by the System Anal yst of the college in
consultation with the website conmttee of the college. ¢ Ganes and Sports The
coll ege has a ganmes and sports committee to conduct various sports events and
it is also responsible for maintenance and expansi on of the sports facilities
in the college. ¢ Building infrastructure Devel opnent and Mai nt enance Buil di ng
Infrastructure Devel opment committee of the college is responsible for all the
physi cal constructions and maintaining them < NSS and NCC The NCC and NSS
units of the college give a support to the college for doing various extension




activities related to acadenics and social welfare outside the college canpus

to maximze the utilization of acadenmi c and other facilities. « Conputers and

Laborat ory Equi pments For the maintenance and repair of conputers, the college
has its own hardware professional and sonetine seeks assistance of specia
techni cal experts. The equi pnent and machineries in the |aboratories are

mai ntai ned by the |lab attendants with the advice of HODs. ¢ Canpus The canpus

mai nt enance i s nonitored through surveillance Caneras installed throughout the

canpus.

https://donboscocollege.ac.in/public/frontend/pdf/Procedures-and-policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Metric 298 Nill
Schol arshi p
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

SOFT SKI LL 26/ 09/ 2019 196 PROF B. N. SI NGH,

PROGRAMVE FOR I.1.T, KHARAGPUR
PERSONAL
DEVEL OPNVENT
MENTORI NG 19/ 08/ 2019 1809 DON BOSCO COLLECGE
LECTURERS

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer Ni Il 170 Nill Ni Il
CGui dance
Kazi ranga
Uni versity
Nl Car eer Nill 200 Nill Nil |
CGui dance
Meghal aya
Pol i ce



https://donboscocollege.ac.in/public/frontend/pdf/Procedures-and-policies.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkcxdnFTdEs4NWNqTmJ2VWk0UDF1dVE9PSIsInZhbHVlIjoiM1NoSmFiT2ZNUFJFdy9xWWpaeFRLdVQ0bElIdk1jQ3JsMkZiRE5kckRuNW1JdXE3d05UY2N2K0tKMXVlM2M4R2pqNGdKTWZZNXB1MGdXcDVObmVIRHc9PSIsIm1hYyI6ImJkMDlhODMxZDg2OTg3NGU3YzEzNDE1ZDFmMTMzYWUxYWM3ODZiMWJiYjNiYjc4NzNiYmEwZjA1MDRjZDkzOTEiLCJ0YWciOiIifQ==

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTERNATI ONAL WOVENS COLLEGE LEVEL 1809
DAY

PRE CHRI STMAS COLLEGE LEVEL 1809
CELEBRATI ON

COLLECGE WEEK COLLEGE LEVEL 1809

TEACHERS DAY COLLEGE LEVEL 1809

FRESHERS SOCI AL COLLEGE LEVEL 1809

NEHU | NTER COLLEGE UNI VERSI TY LEVEL 24
BASKETBALL TOURNAMENT
| NTER CLASS BASKETBALL COLLEGE LEVEL 180

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the

National/

Number of

Number of

Student ID

Name of the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InMrUTVudUc5YmFPaFd2Uy9ZUStQNmc9PSIsInZhbHVlIjoiamt6ZWlpRXpRb2ZtYzNkcndJb0xaWlhSQW9hQ0pPOGlqQm1pV3lpenRPcDVTZWtNekpnbjc1ZUgxWkdHZ2ZCSFh4bFVBK1RBN2JpNGwydzhTaG9vdVE9PSIsIm1hYyI6Ijg4OTE3YmI4ZGJhNGI1N2NhZjY2MTFlNjU2ZGFlYTgzOTQ1Mjc4YzI2YzU1OTk1ODA0ZmMyZjQ4YmQ1OGYyOTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpndGhRTzdKVzhyQ0t2UzVtRU5MR2c9PSIsInZhbHVlIjoiZFNqZEtHOXFlVXpkbG12ajE2TmtnWkpuMTh0dE9iU0xzbFd4c1oxTlZxY1pVV29ON0ZFcGJIUjdsVC9VZERuSDZYa1d4YWlTQ3BPendhUnJQN3NxbCtHeCtpR3BzaXYvZkNEa0Ruc3NHT0U9IiwibWFjIjoiYTg5ZWMwODcxZDJlZDU1YmFlZTMyOGI2YjEwYTA3YzhmYWVkZWM0MTIxNjU5NWNlODIxZjAyM2YzMzFiMTkwOCIsInRhZyI6IiJ9

award/medal Internaional awards for awards for number student
Sports Cultural

Nill NI L Nill Nill Nill NiTl NI L

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Don Bosco Col |l ege has a student council known as Students Wl fare Associ ation
(SWA) which is actively engaged in all the activities of the college. The
President and Vice President of the SWA are invited when their presence is
necessary in the exclusive neetings of the Academnmic Council of the college

whose nenbers are only the heads of the departnents. The nmenbers of the SWA are
al so actively involved in conducting various activities related to College
adm ni stration. The college tries to actively engage the SWA and inculcate in
them | eadership qualities and instill a sense of belonging. The students feel

i nvol ved and realize that they are also an inportant part of the college and
al so a part of decision making and nmonitoring different activities. The SWA

assists in maintaining discipline in the college by hel ping the teachers. They

are asked to see that the students follow proper dress code, no long hair or
earrings etc. The SWA hel ps in maintaining discipline during the assenbly. The

SWA nenbers are actively engaged in maintaining cleanliness in the college by
notivating all the students to throw packets, chewing gumetc in the proper
pl aces. The SWA hel ps the Canteen Committee-teachers fromtine to time in
checking of the canteen and if there is any problemin quantity, quality or

prices they report to the teachers. The College feels that as the students are

the main buyers in the canteen they should have a say in the running of the
coll ege canteen. Wth the help of the teachers the SWA conducts the Freshers’

Social, Parting Social and Col |l ege Wek, the three npbst inportant functions of

the college. The SWA organi ses the Teachers’ Day Programre wi thout the hel p of

teachers as it is a day when the teachers are honoured by the students. The
students organi ze special neals for the staff on Parting Social and Teachers’

Day. During the College Wek the SWA is actively involved in all the events,

either as participants or by hel ping the teachers to organi ze and by notivating
other students to take part in different activities. During the College Wek,
the students are divided into four houses and students are in charge of
acadenmic, cultural, outdoor and indoor ganes and athletics as |eaders in their
respective houses. This helps themto develop | eadership qualities, teamspirit
and friendly bonding with other students. The SWA helps in the alumi neets
organi zed by the college fromtine to tinme. The students in general are also
actively engaged in NSS works where the active involvenent of student
representatives fromthe SWA nakes the activities nore successful. In the inter
cl ass basketball matches their active participation always help the teachers to
conduct the events successfully. To conclude, the SWA plays an inportant role
in bringing teachers and students together and inproving the teacher-student
relationship in the Coll ege

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

e Tobacco and Drugs Awar eness Programre was organi zed by the Alumi Associ ation
of the college jointly with | QAC of the college, Red Ri bbon Cub and Rashtriya
Ki shor Swast hya Karyakram (RKSK) on 19t h August 2019. ¢ Al ummi Associ ation of

the coll ege organized the Health Canp at the adopted village, Matchikol, at the

outskirt of Tura on 10th Septenber 2019, in collaboration wth Mtchakol gre
UHC, National Helath Mssion (NHVM, MW, NOHP, NVHP, NPCB.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Governing Body decides all the academ c deci sions and ot her non-academ c
rel ated issues based on the resol utions passed at the Academi c Council Meet.
The Principal together with the nenbers of the Acadenmic Council neet regularly
and take necessary steps to fornulate and inplenent strategic plans of the
institution. They get the feedback fromall the staff and students and take
steps for further inprovements. The institution practices decentralization and
partici pati ve managenent through various commttees, cells, associations and
clubs for the snoboth functioning of the college. The Coll ege Administration is
systematically decentralized with the sole aimof holding every single
st akehol der responsi ble for the mai ntenance of standards. Major adm nistrative
decisions of the institution are taken in the neeting of the Coll ege Council
Decentral i zati on ensures wi der deliberations on the issues and maxi num
acceptance. Departnents are given autonony in decision nmaking regarding
academ c programmes and |later the decisions are put forth before the Principa
for his approval. Admi ssion processes of the students are decentralized to
respective departnments under Adm ssion Conmittee headed by principal. The
institution believes in collaborative and effective teamwork. It tries to
i nvol ve each and every nenber of the teaching and non-teaching in building the
institution. The qualities of |eadership responsibilities are inculcated and
devel oped by assigning tasks to all the nenbers of the managenent, faculty
menbers and students. The Managenent is conmitted to incorporate new i deas, new
suggestions which help both the faculty nenbers and students. The Managenent
staffs devote their tinme and energy to the institution through active
i nvol venent in the overall devel opnent of the college. The institution
decentralizes the adm nistration procedures by entrusting responsibilities with
[ he managenent staff. The Principal along with the Academi ¢ Council and | QAC Co-
ordi nator di scuss academ ¢ and non-academ c issues, future plans of the
departnents, new proposals and final resolutions which are taken for
i npl ementati on. The Principal along with the help of senior teachers frane
comm ttees, clubs, cells, associations for the snoboth functioning of the
coll ege. The Principal periodically convenes neetings of various bodies Iike
Academ ¢ Council, HODs, 1 QAC, NSS, NCC, Al ummi, Seninar, Wrkshops, G een C ub,
Wnen's Cell etc., during the academ c year. Decisions of the nmeeting at the
Academ ¢ Council are comunicated to faculty nenbers through General Staff
Meeting. The various conmttees headed by conveners carry out their tasks and
activities and at end of the activity the conveners submt the report of the
activity executed to the Principal. The Head of the Departnents are assigned
departnental duties and activities and they pursue the matters with the
departnental peer nenbers. The HODs take the initiative of holding a
departnental neeting in their respective departnents. Decisions and discussions
of the nmeeting are recorded and mnutes are submitted to the Principal. The
deci sions taken are then conmuni cated to students. The faculty nmenbers are




i nvol ved in various academ c activities and other commttees. Students have the
anple freedomto coordinate the co-curricular and extra-curricular activities
in the college. The office adm nistration of the college is headed by the
Admi ni strator through the Principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Admi ssion Conmittee sees to the

adm ssion process of the students. The

adm ssion process for the Bachelor’s
Degree courses commences after the
decl aration of the HSSLC exam nati ons
(Arts, Science and Conmerce) of the
Meghal aya Board. The forns are
avail able at the college office on
paynent of a stipulated fee or may be
downl oaded fromthe coll ege website
The col |l ege provides direct adm ssion
to the students securing 1st division
[60 marks and above] in Arts, Science
and Conmerce streans. The ot her
students submit the forms during the
next few days after the declaration of
MBCSE [ Meghal aya Board OF School
Education] results. Those applying to
study in Don Bosco College are offered
an adm ssion counsel ling before the
subm ssion of the forms to the office
The students securing | ess than 60
mar ks are shortlisted and are called
for the interview. Sone students get
adm ssion directly and the rest of the
students get adm ssion after the
witten test. Normally, in Humaniti es,
around 425 students are admitted.

Approxi mately, 50 students are admtted

in each Honours subjects with the
exception of Geography where a maxi mum
of 25 students are admtted because of
restricted | aboratory facilities. In
Sci ence stream around 130 students are
admtted and in Comerce stream around
100 students are admitted every year.

The admi ssion process is transparent in

the college. In Arts, the students
getting adm ssion after witten test
are selected on the basis of their
class Xl marks [70 wei ghtage] and
witten test [30 weightage]. In the
year 2020, selection of students into
the first senmester was done by
respective Departnents and adm ssi on of
the sel ected students was done onli ne.




I ndustry Interaction / Collaboration

In an attenpt to assist students in
maki ng and i npl enenting i nfornmed
educati onal and occupational choices
Car eer Cui dance Programe was conduct ed
in collaboration with the Meghal aya
Police on the 2nd of March, 2020. On
the occasi on, the Resource Person, Shri
Deepak Kr. Pal echa, IPS, Addl.
Superintendent of Police, Wst Garo
Hlls said that there are various
options available to the students after
t he graduati on. He al so enphasi zed on
the inportant aspects of life that is
‘passion’ which stimulates a person to
strive towards success. A total nunber
of 200 students participated in the
progranmme. A one- day Sem nar on the
t hene’ Rai nbow Di et Canpai gn’ was
organi zed on 5th March, 2020 by the
college in collaboration with
I ncubation Centre, NEHU on Pronoting
Tuber Crops based on Diet for Food,
Nutrition and Health Security and
Creating Entrepreneurs. Dr. C A
Jayapr akash, Principal, Scientist
(Agric. Entonol ogy) and Head Divi sion
Crop Production, |CAR-Central Tuber
Crops Research Institute,

Thi r uvant hapuram gave t he Keynote
address on Rai nbow Di et Canpaign. In
hi s explanation, he said that the
institute is pronoting the inportance
of tuber crop that is easily available
in the market. Another speaker, Dr.
Sevakumar Set huraman, Princi pal
Scientist | CAR, CTCRlI al so asserted
that people fromNorth Eastern State
suffer fromVitamn A Deficiency * Tuber
Crops’ like sweet potato can help in
absorption of Vitamn A and hel p boost
one’s immune system A rally was also
hel d from Chandmary to Ringrey as part
of the canmpaign on pronoting tuber
Crops.

Human Resour ce Managenent

Qur institution receives post
approval fromthe Directorate of Higher
Techni cal Education, Shillong,
Meghal aya the Principal will call for
application through advertisenent in
“Newspapers”. The interview panel [ist
is prepared as per UGC regul ation and
i nterview panel conducts the interview
to select the suitable candi date as per
norms and reconmend it to the Governing
Body. It then approves the suitable
candi date/s for appointment. If there
is a vacancy for non-teaching staff,

Institution will get a post approval




fromthe Directorate of Higher
Techni cal Education, Shillong,
Meghal aya. The Princi pal gives
advertisement of the post in
newspapers. Later, the interviewis
conduct ed by the Managenent for
sel ecting the suitable Non teaching
staff as per norms. The coll ege al so
encourages the teaching faculties to
attend Refresher and Orientation
Courses. The non-teaching staffs are
al so encouraged to attend the conputer
training prograns and the coll ege
provides themw th a day or two
training prograns. The coll ege al so
provi des a nechani smfor settlenment of
grievances/issues of the students’
academ c problens and staff probl ens.
The students can drop in their
gri evances in the conplaint box placed
at the | obby anytinme. The conpl ai nt
notes are anal ysed by the | QAC nenbers
along with the Principal in a strictly
confidential manner. The | QAC t hen
di scusses with the Principal further
action. The teaching and non-teaching
staff can neet the Principal in person
to discuss their grievances any tine.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The college library is fully
automated (Integrated Library
Managenent System | LMS) with a software
Eblis, an add-on with Hi grade since the
year 2017 with a version 2.0. The room
has internet access. There are 22284
t ext books with 651 additional books
totaling to 22935. 4875 reference books
are available in the library with 33
addi tional books totalling to 4908. E-
journal s and E-books are al so
avai | abl e. The col | ege has 100 exi sting
conputers. There are 2 conputer
| aboratories. The coll ege has one
browsi ng centre and one conputer centre
with 17 conputers. There are 17
computers in the offices and
l6conputers in the departnments. 11 nore
computers are added totalling to 110
nunbers of conputers in the college
The entire coll ege canpus is under the
surveillance of CCTV. The bandw dth
avai |l abl e of internet connection in the
institution (leased line) is 1.5 MBPS
(S.S NETCOM PVT.LTD) and 2.5 MBPS
(RELI ANCE JI O . Physical Infrastructure
/ Instrumentation ¢ The coll ege canpus
has a total area of 7 bigha (2.314
acre). The coll ege has 31 cl assroons,
17 laboratories, 2 Sem nar halls with




ICT facilities, 10 classroons with LCD
facilities, 31 classroons with W-Fi.
The college is also a centre for
conducting Si kki m Mani pal University
exam and ot her Governnent exans.

Research and Devel oprent

The col |l ege has a Resear ch,
Consul tancy and Extension Committee to
encourage the faculty to register for
M Phil and Ph D Progranmes, apply for
m nor research projects, encourages the
faculty nmenbers and students to present
research papers at State, National and
International |evel senm nars and
conferences, to conduct sem nars/
wor kshops in the college and also to
publish research articles in National
and I nternational journals. The college
publ i shes two journals- Transient for
Sci ence Faculties and Source for
Humanities to pronote research works.
In the year 2020, nany teaching staffs
attended Faculty Devel oprment Program
webi nars, workshops online and al so the
Departnments organi sed Nati ona
Webi nars, web Conference as well.

Exam nati on and Eval uati on

The institution conducts both
internal and external exam nations. The
col l ege gives provision for the
students to re evaluate their answer
scripts in case of any anonaly.

I nternal assessnent is conducted by the
institution itself. In the year 2020,
ext ernal exam eval uation and interna

exanms were done online.

Teachi ng and Learni ng

To i nprove the nethods and techni ques
of teaching-learning, the college
provi des not just the specific subjects
inthe tine table but also allotted a
particular period for Library so as to
coll ect and gather nore information and
know edge related to their subject
matter. Besides the lecture nethod for
the content delivery, usage of M
O fice PowerPoint for some topics is
al so enphasi zed to nmake the cl assroom
teaching interesting. The students are
al so taken for field works and
i ndustrial sites so as to devel op and
inculcate in themthe culture of work.
Few topics fromthe syllabus are
sel ected for the students to be
presented in the formof semnar in
order to devel op and build confidence
in them In the year 2020 due to COVID
19 | ockdown in the entire country,
online classes for the odd senesters
1st, 3rd and 5th were conducted using




Coogl e Meet, Google C assroom You Tube
and even WhatsApp too. Online
Assignnments and tests were conducted as
wel | .

Curricul um Devel opnent

The coll eges which are affiliated to
North Eastern Hills University (NEHU)
hol d the neetings of the Board of
Studi es every year for various
di scussions with regards to the
sel ection of topics for the curricul um
The subject experts fromthe coll eges
under NEHU are the nenbers of the Board
of Studies. The experts’ views and
opi nions are taken into account and
necessary nodifications are nade in the
curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege does not inplenent any e-
governance in planning and devel opnent.

Adm ni stration

H grade nanages the coll ege
adm ni strative process efficiently with
its advanced integrated technol ogy. The
user-friendliness ensures a pleasing
experience while working with H grade.
H grade can generate all types of
reports. All nodules |ike Learning
managenent system Fee paynent, Leave
managenent, Attendance, C assroom
managenent, Student nanagenent,
assessnent are part of our ERP package.
H grade can be seani essly integrated
with Bosco Soft’s accounting software
Acne ERP so that use of other third-
party accounting software can be
el i m nat ed.

Fi nance and Accounts

For producing effective result in
Fi nance Account the college inplenents
Tally, ERP 9 for our Accounts
Departnent. The software is used for
generating various reports |like Trial
Bal ance, Bal ance Sheet, Day Book,
Accounts Book, etc.

St udent Admi ssion and Support

H grade is a conpl ete web- based
solution from Bosco Soft Technol ogi es
to handl e coll eges admi nistrative and

managenent functions smartly. The
systemis being inplenmented to neet the
requi rements of 1SO NAAC, N RF, and
NBC and provide the best studies to the
students, which | eads to the highest
grade at the educational level. It
organi zes and nmanages the information
of students, staff, and managenent team
nost economically and efficiently.




Exam nati on

The col |l ege uses NEHU web based
software OASIS for exam nation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Conput er Nill 15
Training |30/08/2019 |30/08/2019
pr ogr amre
on e-
gover nance
and
M crosof t
Pr ogr amme
2020 Orient at Nill 56 Ni I
i on 07/ 02/ 2020 |08/ 02/ 2020
Pr ogr amme
on the
t hene
‘ Ext endi ng
t eachi ng
Beyond t he
Text books’
by Dr. (Fr)
Ceor ge Pal
amatt am
SDB,
Director
of Siloam
Ui am
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




FDP on HTM 1
and ExpEYES
sof t war e
organi sed by
SVP Col | ege,
Bi har

14/ 05/ 2020

27/ 05/ 2020

14

Nat i onal 1

Online FDP on

“Quality
Enhancenent
Hi gher

Education Insti

tutions-Future

Vi si on’

in

04/ 05/ 2020

06/ 05/ 2020 3

Ol ine 1
Certificate
Course on
Resear ch
Met hodol ogy for
Ph. D Gui des

18/ 04/ 2020

03/ 05/ 2020

16

FDP 2

02/ 03/ 2020

14/ 03/ 2020

13

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

6

Nill Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Contributory
Provi dent Fund (CPF) 2.
Public Provident Fund
(PPF) 3. Loan facilities
fromthe bank through
Principal’s
reconmendation to the

bank 4. Loan facilities
wi thout interest fromthe
Principal 5. An incentive

for Coll ege Financed
teachers with B. Ed, M
Phil, Ph. D, NET. 6. W-
Fi facility 7. Maternity
Leave 8. Staff quarters
9. Eye Canp 10. Oral
Checkup 11. Medi cal
Checkup

(i) Loan facilities
fromthe bank through
Principal’s
reconmendation to the
bank (ii) Loan facilities
without interest fromthe
Principal (iii) W-Fi
facility (iv) Maternity
Leave (v) Staff quarters
(vi) Eye Canp (vii) Oal
Checkup (viii) Medical
Checkup

Free WFi, Canteen and
Gymasium Facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege audit
Account ant

is carried out
in accordance with auditing standard generally accepted in |ndia.
The col |l ege has not encountered any ngjor audit objections so far.

in the financial

year by the Chartered




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents’ Meet was held for the 1st,, 3rd and 5th Senesters BA students at
the college on the 10th of August 2019, in order to uplift students’ academnic
progress and social behaviour. A talk on the inportance of nmental health was
al so delivered by Mss Narbecca Mom n, Cinical Psychologist, Tura G vi
Hospital, Tura. 2. Parents’ Meet for the 1st, 3rd and 5th B. Sc and B. Com
students was organi zed on 31st August, 2019. About 105 parents attended the
nmeeting. The animation talk was delivered by Rev.Fr. Zachary Varickasseril SDB
Principal, Don Bosco Col |l ege of Teacher Education, Tura on the Roles and
Responsibilities of the Parents towards their children. 3. Open Discussion

6.5.3 — Development programmes for support staff (at least three)

Conput er Trai ning programe on e- governance and M crosoft Progranme on 30
August 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Increnental inprovenent is an approach to process of inproverment in which our
Institution focus on success. The following are the significant increnenta
i nprovenents made during the last five years. 1. Introduction of New Courses:
The institution has introduced 2 new Courses/Departnents during |ast 5 years.
They are CGeography in the year 2017 and Sociology in the year 2017. A research
departnent known as Bi o- Tech Hub has been established in the academ ¢ year
2014. 2. Faculty Enrichment: In the Pre-NAAC-accreditation period, there were
only 6 teachers with PhD whereas in the Post-NAAC-accreditation, 12 nore
teachers have obtai ned Ph D degrees. Faculty nenbers are currently pursuing
their Ph D. Three teachers were approved by North Hills Eastern University as
PhD supervisors or guides. One faculty nmenber cleared NET Exam nation in the
year 2018. 3. Library: Internet facilities (Inflibnet) have been activated in
our coll ege canmpus since the year 2014. Ten E-Books and El even E-Journals are
available in our library.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Tobacco
and Drugs
Awar eness
Pr ogr amre

was
organi zed by
the | QAC of
t he Coll ege
jointly with

Al umi

Associ ati on,
Red ri bbon
Cl ub and
Rashtriya

Ki shor
Swast hya
Kar yakr am

( RKSK)

19/ 08/ 2019

19/ 08/ 2019

19/ 08/ 2019

105

2019

The
Cut reach
Pr ogr amme
for Rural
Chi l dren on
Car eer
Counsel i ng
and
Personal ity
Devel opnent

21/ 08/ 2019

21/ 08/ 2019

21/ 08/ 2019

300

2019

A Lecture
on Periodic
Tabl e of
Chemi cal
El enents for
Human
Wl fare

30/ 08/ 2019

30/ 08/ 2019

30/ 08/ 2019

250

2019

Soft Skill
Programe on
Per sonal
Devel opnent

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019

196

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Nat i onal

Sci ence Day on
t he thene
“Women in
Sci ence”

28/ 02/ 2020

28/ 02/ 2020

110 88

I nt ernati onal
Wnen’ s Day

06/ 03/ 2020

06/ 03/ 2020

950 650

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No Nill
Ranp/ Rai | s Yes 0
Braille No Nl
Software/facilities
Rest Roons No Nill
Scri bes for exam nation Yes 0
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Nill Nill Nill Nill NI L NI L Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

PROSPECTUS- 2019

14/ 05/ 2019

educati on.

The Prospectus spells
out the vision of the
Col l ege, which is to
di ssem nate holistic,
qual ity and hi gher
The Col | ege
has adopted the notto
“Pursuit of Excellence”
and taken on the m ssion




to provide an education
that is participatory in
nature, intellectua
compet ence, multi-skil
ori ented, value based and
socially committed for
t he devel opnment of
persons and enrichment of
soci ety. Accordingly, the
Col | ege stresses on
regul ar work and
attendance. Keeping in
m nd the Gospel val ues
taught by Jesus Chri st,
the Col | ege gives
precedence to discipline
and good conduct and
encour ages heal t hy
rel ati onshi ps.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

i) Maintenance of the existing vegetation ii) Plantation of fruit trees iii)
Pl antati on of seasonal flowers iv) Mintenance of Plastic-free Canpus v)
Mai nt enance of overall Cean and G een canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Don Bosco Col |l ege, Tura: Best Practice |I: Holistic Education In the pre-
pandem ¢ years, Don Bosco Tura had regul ar classes and conducted vari ous
activities for the students. The holistic approach to education is one of the
best practices of the college. The college not only inparts acadeni c education
but the national and social values are inculcated in the students through the
NCC and NSS. The psychol ogi cal and spiritual needs of the students are well
| ooked into. The college has a full-tinme counsel or and each student is assigned
a mentor. Every first Friday of the nonth is dedicated to inter-religious
devotional practices. \Wen regular classes and other activities could not take
pl ace because of COVI D19 Pandem c, the college | ooked for avenues to be in
touch with the students. The College tried its best to teach the students
t hrough on-line node, mainly with the help of Google C ass and sinple audio
cl asses whenever there was network problem The teachers shared rel evant notes
t hrough email s and What sApp. Assignnents were also witten and submtted
t hrough Google Cl ass, Enmail or Watsapp and class tests conducted with the use
of Googlefornms. In the given situation, the Coll ege had taken recourse to every
possi bl e neans to reach out to the students and conduct |ectures. One of the
best efforts of the College during the year 2019-2020 was conducting a numnber
of International and National Wbinars by the departnents: i) National Wbinar
organi zed by the Departnment of Chem stry on 15 June, 2020 ii) A two-day
(I'nternational) Web Conference on Recent Advances in Science (IWRAS 2020)
conducted on 30-31st July 2020 by the Internal Quality Assurance Cell (1 QAQ
and the Departnment of Physics, Don Bosco College iii) The Departnent of
Educati on organi zed a National Wbinar on the 3rd of August, 2020 on the thene



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUvUjBqZ0k5bzZ4YnB6emZoQ2VQU2c9PSIsInZhbHVlIjoiVG11Vys2L0x3LzBIT0VvMHY4TnJRZ3Z1N2RvaGNMUXRTTXkzYTg0Rk0vNmRQdlBGRDJUclMyWEMyMUd5UjdnOXlQSkljVEUrS2NEVm1CeThWQjl3TjlxcW5FL0x2WVdJSTVacmtyYVFaSjA9IiwibWFjIjoiNTYxNzc3NDJiMzZjZTY0YzA0ODcyN2M5MGJhM2U3YjNlNDdlMDY5N2ViYmFkYjc4YTczZjI2NjVjNGNmNTliYSIsInRhZyI6IiJ9

Technol ogy and I nnovation on Education iv) The Departnent of English
organi zed a National Wbinar on the theme ”Sajinma- Sagop (Pandemi c): Covid 19
and Culture” on 17th August 2020 v) The Departnment of Sociol ogy, conducted a
Nati onal Webi nar on the thene, “Approaches to Devel opnent: the Trajectory in

I nternational Devel opnent” on 28 August, 2020 vi) The Department of Phil osophy,

Don Bosco Col | ege, Tura organi zed a National Webinar on the 4th of
Sept enber, 2020 on the thene “ Wrldview of Tribes and Communities of North
East” vii) The Departnent of Political Science conducted a National Wbinar on
the theme ‘Journalismat the Crossroads’ on 5th Septenber, 2020 and viii) On
Sept enber 12, 2020, the Departnment of Econom cs, Don Bosco Col | ege, Tura
organi zed a webi nar on the thenme “Inportance of Political Econony in
Econoni cs”. Don Bosco Coll ege Tura: Best Practice |Il: Response to Situations
Don Bosco Col |l ege, Tura has always been trying its best to act and respond
according to tine and situations. Earlier, the college has got itself involved
with the Swachh Bharat M ssion and initiated cleaning drives in a nunber of
localities in and outside the town. During the period of |ockdown due to
COVI D- 19 pandemic, the College got itself involved in contributing towards
contai ning the pandemic and Il ent a hand towards aneliorating the situation. On
8 April, 2020, Don Bosco Col |l ege, Tura handed over 900 hand-sewn nmasks to the
District Adm nistration, West Garo Hills, Meghal aya. The hand-sewn masks were
received by Shri Ram Singh, |IAS, Deputy Conmi ssioner, West Garo Hills in the
presence of Dr. Ivonne M Sangna, Senior Medical Oficer District Medical and
Health O fice (DVHO) ,Wst Garo Hills and Senior Medical Oficers. The Coll ege
was used as a Quarantine Centre for students fromGaro Hills returning from
other states. The District Adm nistration, West Garo Hills identified Don Bosco
Col l ege, Tura as a safe place for the students and workers. Shri Ram Singh,
I AS, Deputy Conmi ssioner, with the issue of requisition order dated Tura the
21st April 2020 vide No. DOV W&H COVI D 19/2020/170 requi sitioned Don Bosco
College with imediate effect until further notice. An acadenic institution

i ke Don Bosco Coll ege could not have been put to better use during a pandenic

| ockdown such as the one in 2020. In the given situation this positive response

to the call of tine was the best practice of the coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://donboscocol |l ege. ac.in/public/uploads/fil emanager/BESTY?0PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Don Bosco Col |l ege, Tura: Institutional Distinctiveness 2019-2020 Wrk Ethics
Don Bosco College Tura is distinct for its work-ethics. Providing education to
about two-thousand students, the College realizes that it is not only book-
| earni ng but the whole ganmut of actions and inputs that go to nake the students
attai n whol esone personalities by believing in thenselves. Belief systemis
said that the greatest notivation cones froma person. The notto of the
coll ege, “Pursuit of Excellence” has generated the primary belief in the
ability of its stakehol ders and has becone a shared belief to achieve
excellence. This is rem nded constantly during the programmes, norning
assenbl i es, college week events, etc. The college is primarily an academ c
institution. Don Bosco College strives to objectify its notto “Pursuit of
Excel | ence” by exploring ways and neans to achi eve optinmum | evel of class
attendance and this is on an ongoi ng process. The effort to optim ze attendance
is seen in a two-tiered assistance given on the part of the Management. The
Coll ege follows a systemthat ensures that no class is |eft unattended and that
teachers are well-oriented towards dedicated teaching and accountability. It
appears that the requirenents enshrined in the NAAC Cui delines cohere with the



https://donboscocollege.ac.in/public/uploads/filemanager/BEST%20PRACTICES.pdf

principles of Don Bosco College, Tura. The coll ege believes that the best way
to practice preventive systemof Don Bosco, its founder and to keep abreast of
its motto “Pursuit of Excellence” is to be there with the students and for the
students. A convivial work-ethics is seen at operation in the College. To begin
with since the inception of the College in 1987, the classes are being run
snoot hly. Today the sane work ethics that has been inbi bed by the nmanagenent
and teachers is being passed on to the students and everyone in Coll ege
participates in the process of evolution through education. Supervision and
care, in the true sense, is received and felt by one and all, whether the
classes are held online or offline. The basic sense of work added by the cal
to supervise, nonitor and nentor according to one’s position and level call for
accountability on the part of everyone. The students receive regular classroom
teaching and are supervised in the proper manner while they are in the
cl assroom The College has a Cormittee that | ooks after the over-all discipline
of the students and the students are helped by this Commttee so | ong as they
remain in the College Canpus. At the second | evel the teachers are guided and
supervi sed by the Principal and others in the College Administration. A
congeni al and responsi bl e work-culture has been at force in the Coll ege ever
since its inception. The year 2019-2020 had been an unexpected one but the
Coll ege had risen to the occasion and had nade extra efforts to keep | earning
as an educational institution.

Provide the weblink of the institution

htt ps: // donboscocol | ege. ac.in/public/uploads/fil enmanager/lnstitutional.%0Di st
ncti veness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for academ c year 2020-21 Keeping in mnd that the
constraints that the country has been going through because of COVID 19 pandeni c,
the future plans of action of college for the upcon ng academ c year has to be
nore in consonance with the online node as conpared to the offline nbde. To add
to the online plans, there were also sone other plans which was deened necessary
for the overall devel opnent of the college. Though there was a halt in many
activities of the college follow ng the sudden | ockdown, yet the college could
come up with sone plans. The followi ng are sone of the future plans of the
col l ege for the upcom ng academ c session: 1. To re-open the BBA stream whi ch was
cl osed down few years earlier due to various factors 2. To conduct webinars — the
col l ege encouraged all the departnments and al so NSS to conduct webinars 3. To
conduct international web conference where researchers could present their
findings as all offline or physical sem nars/ conferences has been cancell ed due
to the pandenic 4. To have the online (live) classes in a structured way with
proper routine, attendance, tests, etc. for this to happen the teaching faculties
may be given training if required 5. To conduct internal assessnent test online
which will prepare the students for the final university exam nations which wll
probably be online 6. To conduct ‘feedback on teachers’ in online node for the
com ng acadenm ¢ year (2020-2021)as it was not possible in offline node in the
present academ ¢ year (2019-2020) due to the pandemic 7. While sone of the
sci ence | aboratories has already been renovated/ upgraded/ repaired, nore
departnental | aboratories have to be renovated or upgraded or furnished or
repaired in the com ng acadenmi c year 8. The college library to be upgraded and
automati c bionetric systens to be operational so as to save tine in entering and
also to go for contactless entry 9. Digitization of question papers will be in
pl ace and scanned question papers to be made available in the conmputers existing
inthe library 10. The college internet service to be upgraded and internet
connections to be provided to each departnent 11. The online |earning
infrastructure to be strengthened, enhanced and enriched with the use of graphic
tabl ets, google suite etc.
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